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Construction  Association  Helps  in  WAR  Against  Workplace  Hazards 

...X.OAA  develops  Best  Practices  for  Alberta  worksites 


The  Construction  Owners  Association  of 
Alberta  (COAA)  Safety  Committee  has 
developed  a number  of  Best  Practices  to 
help  decrease  the  number  of  workplace 
injuries  and  fatalities  in  Alberta.  The  prac- 
tices will  be  showcased  at  the  COAA  Best 
Practices  Conference  in  Edmonton,  May 
15-16,2001. 

According  to  statistics  from  the  Workers’ 
Compensation  Board,  nearly  50  per  cent  of 
all  workplace  fatalities  in  Alberta  in  1999 
occurred  in  construction  related  trades  rep- 
resenting about  10  per  cent  of  Alberta 
workers.  Recognizing  that  workers  with 
less  than  six  months  of  experience  are  often 
at  the  greatest  risk  of  injury,  the  COAA  has 
developed  a Best  Practice  called  Workers  at 


Risk  (WAR)  to  help  prevent  injuries  and 
fatalities  in  Alberta  workplaces. 

The  first  part  of  WAR  is  to  identify  new 
workers  on  job  sites.  New  workers  can  be 
young,  but  they  can  also  be  experienced 
tradespeople  who  are  new  to  a particular 
site.  Several  Alberta  companies  are  already 
using  ways  to  identify  new  workers  on 
their  job  sites.  Syncrude  Canada  Ltd.,  for 
example,  requires  new  workers  to  wear  yel- 
low yield-sign  stickers  on  the  front  and 
back  of  their  hardhats.  Other  companies 
might  use  different  coloured  hats. 

“The  main  benefit  of  identifying  new 
workers  on  job  sites  is  to  ensure  the  safety 
of  these  workers,”  said  Peter  Dunfield,  sen- 
ior loss  management  advisor  at  Syncrude 


Canada  Ltd.  and  chair  of  the  COAA  Safety 
Committee.  “When  new  workers  are  iden- 
tifiable, more  experienced  workers  can 
keep  an  eye  out  for  them  so  they’re  not 
inadvertently  exposing  themselves  to  haz- 
ards they  didn’t  loiow  were  there.” 

The  second  part  of  the  WAR  initiative  is 
to  provide  more  training,  supervision  and 
mentoring  to  new  workers.  One  of  the 
objectives  for  the  COAA  Best  Practices 
Conference  in  May  2001  is  to  introduce 
WAR  and  other  Best  Practices,  explain  the 
potential  benefits  and  encourage  other 
companies  to  adopt  and  use  some  of  these 
proven  safety  Best  Practices.  Lor  more 
information,  contact  the  COAA  at  (780) 
420-1 145  or  visit  www.coaa.ab.ca. 


Meet  Your  Board  Members 


sptjthghton ...  Marsha  Cowley 

The  Alberta  Apprenticeship  and  Indus- 
try Training  Board  works  with  the  Minis- 
ter of  Alberta  Learning  to  develop  our 
highly  skilled  and  trained  workforce.  It 
provides  advice  on  the  training  and  certi- 
fication of  Albertans  in  designated  trades 
and  occupations,  and  on  the  needs  of  the 
Alberta  labour  market. 

Marsha  Cowley  is  one  of  the  Board’s 
thirteen  members.  Having  just  finished 
her  term  as  presiding  officer  for  the  Hair- 
stylist Provincial  Apprenticeship  Commit- 
tee, Marsha  accepted  the  Board  appoint- 
ment because  she  wanted  to  continue  to 
give  back  to  Alberta’s  apprenticeship 
system. 

Marsha  also  sits  on  the  Board’s  Nomi- 
nations Committee,  which  is  responsible 
for  monitoring  all  of  the  activities  of  local 
and  provincial  apprenticeship  commit- 
tees. While  she  believes  both  committee 
levels  are  important  parts  of  the  system, 
she  feels  local  apprenticeship  committees 
are  essential  because  they  provide  links  to 


grassroots  industry  at  the  local  level. 

Marsha  is  also  a board  member  for 
Skills  Canada  - Alberta.  She  chose  to  par- 
ticipate in  the  organization  because  she 
knows  firsthand  how  important  skills 
competitions  can  be  to  students.  Her 
son,  now  a journeyman  cook  at  the 
Jasper  Park  Lodge,  competed  in  Skills 
Canada  competitions  in  the  cook  trade. 
He  now  judges  the  competitions. 

Binding  enough  hours  in  the  day  to 
attend  meetings  and  work  full-time  is  one 
of  the  challenges  Marsha  faces. 

“I  love  my  career  and  the  people  asso- 
ciated with  it,  so  somehow  I manage  to 
make  the  time,”  she  said.  “I  believe  the 
trades  offer  rewarding  careers,  and  I am 
proud  to  represent  them.” 

Marsha  has  worked  in  the  hairstylist 
trade  for  nearly  30  years,  and  currently 
works  at  Headquarters  Salon  and  Day 
Spa  in  Sherwood  Park.  Marsha  has  been 
active  with  Apprenticeship  and  Industry 
Training  for  the  last  17  years. 


Alberta  Shines  at  6th  Annual 
Canadian  Skills  Competition 


Congratulations  to  Alberta’s 
gold  medal  winners  during  the 
Canadian  Skills  Competition, 
held  last  summer  in  Quebec 
City.  Ryan  Baldwin  of  Lloyd- 
minster  (plumbing),  Chad 
Hansen  of  Leduc  (welding), 
Chad  McConnell  of  Gibbons 
(auto  service),  Melissa  Bunker  of 
Edmonton  (ladies  hairstyling), 
and  Darryl  Lanz  of  Innisfail 
(sheet  metal)  could  prove  to  be 
the  best  in  the  world  when  they 
compete  against  more  than  700 
participants  in  the  World  Skills 
Competition  in  Seoul,  Korea  in 
September  2001.  Good  luck!  ? 


Concrete  finisher  is  an  optional  certifi- 
cation trade.  Concrete  finishers  place  and 
finish  concrete  floors,  driveways,  side- 
walks, curbs,  bridge  decks  and  other  con- 
crete structures.  Contractors  who  do  con- 
crete work  employ  concrete  finishers. 
Concrete  finishers  also  contract  their  serv- 
ices to  builders  and  smaller  contractors  for 
projects. 

Working  as  a concrete  finisher  is 
rewarding  for  those  who  take  pride  in  see- 
ing the  results  of  their  work.  Many  experi- 
enced concrete  finishers  specialize  in  a par- 
ticular type  of  work,  advance  to  superviso- 
ry positions,  become  contract  estimators, 
or  start  their  own  companies.  With  addi- 
tional training,  others  may  choose  to 
transfer  their  skills  to  become  bricklayers 
or  tilesetters. 

The  apprenticeship  program  for  con- 
crete finishers  is  three  years,  including  two 
four-week  periods  of  technical  training. 
Once  certified,  concrete  finishers  may 
challenge  the  Interprovincial  Standards 
(Red  Seal)  exam  that  establishes  them  as 
certified  concrete  finishers  in  Canada.  The 
program  is  currendy  delivered  through  the 
Southern  Alberta  Institute  of  Technology 
(SAIT)  in  Calgary,  and  is  available  in  a 
mobile  delivery  format  in  other  parts  of 
the  province. 

Members  of  the  trade’s  local  and 
provincial  apprenticeship  committees  have 
developed  a plan  to  promote  the  impor- 
tance of  using  certified  concrete  finishers  ■ 
to  people  involved  in  the  construction 
industry.  They  will  be  working  with  com- 
panies that  employ  concrete  finishers  to 
encourage  them  to  have  their  people 
trained  and  certified.  Certification  brings 
professionalism  to  any  trade  or  industry. 
Their  goal  is  to  have  all  concrete  in  Alber- 
ta placed  and  finished  by  a certified  con- 
crete finisher.  = 


Amended  Act  and  regulations. . . 

Amended  Act  and  regulations  mean  a stronger  and  more  responsive  apprenticeship  and  industry  training  system  for  Aiberta 


Crane  and  Hoisting 
Equipment  Operators, 
did  you  know? 


New  legislation  came  into  effect  on 
January  1,  2001 

Operators  previously  using  boom  trucks 
for  loading  and  offloading  materials,  using 
articulating  (knuckle  boom)  boom  trucks, 
or  using  boom  trucks  for  the  construction 
or  maintenance  of  telephone  or  power 
lines  and  who  were  exempt  from  the  pre- 
vious regulation  must  now  be  certified  or 
registered  as  an  apprentice. 

You  have  until  December  31,  2001  to 
comply.  Apprentices  registered  as  boom 
truck  operators  have  until  July  31,  2001 
to  complete  their  technical  training.  After 
this  date,  they  must  transfer  to  an  appren- 
ticeship program  in  either  of  the  medium 
or  heavy  boom  truck  operator  branches. 
For  further  information  please  contact  the 
apprenticeship  and  industry  training  office 
nearest  you. 


Thanks  to  the  contribution,  co-opera- 
tion and  effort  of  many  partners,  an 
amended  Apprenticeship  and  Industry 
Training  Act,  revised  regulations  and  new 
Board  orders  are  now  in  place.  This 
completes  the  final  phase  of  an  extensive 
public  consultation  on  ways  to  make 
Alberta’s  apprenticeship  and  industry 
training  system  more  responsive  to 
employers,  employees  and  apprentices. 
Amendments  to  the  Act  were  passed  in 
May  2000  and  change  to  regulations  and 
new  Board  orders  were  completed  in 
December  2000.  All  came  into  effect 
January  1,  2001. 

“I  would  like  to  thank  everyone  who 
was  involved  in  this  very  extensive  con- 
sultation process,”  said  Learning  Minister 
Dr.  Lyle  Oberg.  “This  has  and  will  con- 
tinue to  result  in  many  positive  changes 
to  Alberta’s  apprenticeship  system,  which 
is  already  recognized  as  one  of  the  best  in 
the  world.” 

The  public  consultation,  called  A 
Vision  for  the  Luture,  was  undertaken 


jointly  by  the  Alberta  government  and  the 
Alberta  Apprenticeship  and  Industry 
Training  Board,  in  three  phases.  The  ini- 
tial phase  resulted  in  six  actions  to 
strengthen  Alberta’s  apprenticeship  and 
industry  training  system: 

• more  options  for  training; 

•improved  financial  support  for 

apprentices; 

• increased  promotion  of  ways  to  start  an 
apprenticeship  and  have  prior 
learning  recognized; 

• more  training  opportunities  for  youth; 

• increased  options  for  certification  of 
workers;  and 

• a stronger  industry  advisory  committee 
network. 

The  second  and  final  phases  of  the  con- 
sultation focused  on  proposals  about  the 
regulatory  framework  for  apprenticeship 
and  industry  training,  proposed  criteria 
for  the  designation  of  trades,  and  pro- 
posed changes  to  designated  occupations. 


After  considering  input  from  stakehold- 
ers, the  Board  made  recommendations  to 
the  Minister  of  Learning  regarding  the 
regulatory  framework  for  apprenticeship 
and  industry  training.  Amendments  to 
the  Apprenticeship  and  Industry  Training 
Act  were  required  to  allow  the  recom- 
mendations to  be  fully  implemented. 

“I  would  like  to  thank  members  of  the 
industry  advisory  network  and  key  stake- 
holders for  their  input  and  support,”  said 
Board  Chairman  Cliff  Williams. 
“Because  of  their  commitment  to  appren- 
ticeship and  industry  training  in  Alberta, 
our  shared  vision  for  the  future  will 
become  a reality.” 

The  Board  and  the  industry  advisory 
committees  continue  to  be  responsible  for 
determining  standards  and  requirements 
of  training  programs  while  the  Alberta 
government  will  continue  to  set  broad 
policy  and  legislation. 

To  view  the  Act  and  regulations,  go 
to  www.tradesecrets.org  and  click  on 
What’s  New. 


Apprenticeship  Mews 


Spring  20dt 


Alberba  salutes  top  achievers  in  the  apprenticeship  trades. 


Apprenticeship  is  a combination  of 
technical  training  and  earn-while-you-learn 
on  the  job  training. 

Alberta’s  32,000  apprentices  are  participating 
in  Canada’s  finest  apprenticeship  aijd 
industry  training  system.  This  system,  in 


which  both  employers  and  employees  set 
high  standards  for  training  and  certification, 
creates  opportunities  for  Albertans  to 
develop  skills  and  knowledge  in  50  trades. 
The  development  of  journeymen  is  key  to 
the  ongoing  competitiveness  of  Alberta 


industries  and  the  continuing  vitality  of  our 
economy  and  our  communities. 

Congratulations  to  the  people  listed  below. 
They  are  the  top  achievers  in  each  of  their 
trades. 


Apprenticeship 
Training:  A Smart 
Investment 


The  winners  of  the  2000  Top  Employer  Awards 
have  demonstrated  a unique  commitment  both  to 
training  apprentices,  and  to  investing  in  Alberta’s 
apprenticeship  and  industry  training  system. 

Winners  of  the  Top  Employer  Awards  are  notable 
for  their  contribution  to  the  system,  their 
reputation  for  being  a training  employer,  and  for 
their  investment  in  learning. 

Congratulations  to: 

Coram  Construction,  Calgary 

Risley  Manufacturing  Ltd., Grande  Prairie 


Awarded  to: 

Tara  Glieheisen  & Jennifer  Robinson 

Calgary 


Congratulations  to  Tara  Glieheisen  and  Jennifer 
Robinson,  both  of  Calgary,  who  have  won  the 
Thygesen  Scholarship.  Tara  is  currendy  in  the  second 
period  of  technical  training  as  a Baker  apprentice 
while  Jennifer  has  completed  her  third  period  of 
technical  training  as  a Landscape  Gardener. 


Created  by  Jake  Thygesen,  past  Chairman  of  the 
Alberta  Apprenticeship  and  Industry  Training 
Board,  the  Thygesen  Scholarship  is  awarded 
annually  to  apprentices  who  excel  in  their  trade  and 
whose  employer  confirms  that  he  or  she  is  a 
uniquely  gifted  and  motivated  apprentice. 

The  Thygesen  Scholarship  is  an  endowment, 
administered  by  the  Alberta  Heritage  Scholarship 
Fund.  Contributors  to  the  Thygesen  Scholarship  are: 

Platinum  ($5,000+) 

Jake  Thygesen,  Sherwood  Park,  1997 
jake  Thygesen,  Sherwood  Park,  1999 
Jake  Thygesen,  Sherwood  Park,  2000 
Silver  ($1,000-12,999) 

Alberta  Construction  Association,  Edmonton 
Alberta-Pacific  Forest  Industries  Inc.,  Boyle 
Merit  Contractors  Association,  Edmonton 
M&Z  Industrial  Supply  Ltd.,  Edmonton 
Strathcona  Manufacturing  Inc.,  Edmonton 
Strathcona  Mechanical  Limited,  Spruce  Grove 
Syncrude  Canada  Ltd.,  Fort  McMurray 
Waiward  Steel  Fabricators  Ltd.,  Edmonton 


Bronze  ($500-$999) 

Anonymous 
Contributor  ($l-$499) 

Border  Paving  Ltd.,  Red  Deer 

/dibcria 
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TRADE 

APPRENTICE 

EMPLOYER 

Agricultural  Mechanic 

Roger  Myram 

Olds 

Greenline  Equipment 

Sales  Ltd. 

Olds 

Agricultural  Mechanic 

Brian  Saulnier 
Coaldale  ' 

McKay  Bros.  Farm 
Implements 

Lethbridge 

Auto  Body — Collision 

Reach  Ganning 
Calgary 

Concours  Auto  Body  Ltd. 
Calgary 

Auto  Body — Collision 
& Refinishing 

Rakesh  Chandra 
Calgary 

Northside  Auto  Body  Ltd. 
Calgary 

Auto  Body — Refinishing 

Carl  Matthews 
Sundre 

Sundre  Auto  Body 

1995  Inc. 

Sundre 

Automotive  Service 
Technician 

Adam  Hartzke 
Grimshaw 

Tri  Star  Chrysler 

Peace  River 

Baker 

Judith  McBride 
Edmonton 

PTI  Services 

Edmonton 

Baker 

Theodora  Smith 
Calgary 

Sun  terra 

Calgary 

Boilermaker 

Chris  Sparks 

Spruce  Grove 

Boilermaker 

Apprenticeship  Adminis- 
tration Agency 

Edmonton 

Bricklayer 

Orin  Neish 

Okotoks 

Am-Can  Masonry 

Calgary 

Cabinetmaker 

Perry  Sipos 

Calgary 

Evans  Consoles  Inc. 

Calgary 

Carpenter 

Joseph  McKeen 
Bendey 

Glercke  Interiors 

Bentley 

Communication 
Electrician — Network 
Craft 

Theresa  Russnak 
Edmonton 

BMS  Communications 
Services  Ltd. 

Edmonton 

Concrete  Finisher 

Wade  Topp 

Calgary 

Waltec  Concrete  Ltd. 

Calgary 

Cook 

Yoda  Taylor 

Fincher  Creek 

Matthew  Halton 

Community  School 

Pincher  Creek 

Crane  & Hoisting 
Equipment  Operator — 
Boom  Truck 

Darren  Reschke 
Duffield 

Fluor  Constructors 

Canada  Limited 

Fort  McMurray 

Crane  & Hoisting 
Equipment  Operator — 
Boom  Truck 

Troy  Shields 
Manning 

Leading  Edge 

Manning 

Crane  & Hoisting 
Equipment  Operator — 
Mobile  Crane 

Jeff  Nelson 

Calgary 

Sterling  Crane, 

A Division  of  Procrane 
Calgary 

Electrical  Motor 

Systems  Technician 

Curtis  MacDonald 
Calgary 

Radon  Electro 

Mechanical  Service 

Calgary 

Electrician 

Daniel  Brown 

Stony  Plain 

Core  Electric  Ltd. 

Spruce  Grove 

Gasfitter 

David  Wigmore 
Blackfalds 

Allinson  Plumbing  and 
Heating  Ltd. 

Lacombe 

Glazier 

Jeff  Bucci 

Edmonton 

Alumatec  Industries 
Edmonton 

Hairstylist 

Tiffany  Enns 
Edmonton 

These  Friends  of  Mine 

Hair  8c  Body  Studio 
Edmonton 

Hairstylist 

Lien  Tang-Echeverria 
Edmonton 

Supercuts 

Edmonton 

Heavy  Equipment 
Technician 

Steve  Colbourne 
Beiseker 

Hi-Way  Service  Inc. 

Beiseker 

Instrument  Technician 

Donald  Zinselmeyer 
Grande  Prairie 

Alliance  Pipeline  Ltd. 
Grande  Prairie 

vv  w w . t r a d e s 


TRADE 

APPRENTICE 

EMPLOYER 

Insulator 

Richard  Penney 
Edmonton 

Thermo  Design 

Insulation  Ltd. 

Edmonton 

Ironworker 

Glen  Bendfeld 
Galgary 

Waiward  Steel 

Fabricators  Ltd. 

Edmonton 

Ironworker — 

Metal  Building 

Systems  Erector 

Brad  Preece 

Devon 

Makloc  Buildings  Inc. 

Nisku 

Landscape  Gardener 

Leslie  Derksen 
Galgary 

Spruce  Lane  Farm 

Calgary 

Locksmith 

Leland  Taylor 
Calgary 

Aboe  Lockworks  Ltd. 

Calgary 

Machinist 

Suijit  Bara 
Edmonton 

Weatherford  Ampscot  Ltd. 
Nisku 

Machinist 

Kenneth  Brennan 
Calgary 

Veeteck  Design  and 
Manufacturing  Ltd. 

Calgary 

MillwTight 

Terry  Dunn 
Sherwood  Park 

Dow  Chemical  Canada  Inc. 
Fort  Saskatchewan 

Motorcycle  Mechanic 

Jay  Delancey 
Edmonton 

Scona  Cycle  and  Sports  Ltd. 
Edmonton 

Painter  and  Decorator 

Shane  Delorey 
Edmonton 

Delorey  Painting 

Edmonton 

Partsman 

Alan  Merz 

St.  Albert 

Finning  Ltd. 

Edmonton 

Plumber 

Jason  Reister 
Calgary 

Rockyview  Plumbing 
and  Heating  Ltd. 

Calgary 

Power  Lineman 

Gabriel  Lavoie 

St.  Paul 

R.S.  Line  Contracting 
Company  Ltd. 

Edmonton 

Power  System  Electrician 

Glenn  Rubik 
Calgary 

Enmax — Calgary’s 

Electric  System 

Calgary 

Recreation  Vehicle 

Service  Technician 

Brian  Braun 

Stettler 

Simon’s  RV  Service  Centre 
Stettler 

Refrigeration  and  Air 
Gonditioning  Mechanic 

William  Shepherdson 
Edmonton 

Cimco  Refrigeration  Ltd. 
Edmonton 

Roofer 

Tyler  Althouse 

Stony  Plain 

CCS  Contracting  Ltd. 
Edmonton 

Sawfiler 

Morgan  Gardecki 
Manning 

Manning  Diversified  Forest 
Products  Ltd. 

Manning 

Sheet  Metal  Worker 

Terrance  McNally 
Grande  Prairie 

Anderson  Metal  Products  Ltd. 
Grande  Prairie 

Sprinkler  Systems  Installer 

Darren  Stewart 
Edmonton 

Gisborne  Fire  Protection 
Alberta  Ltd. 

Edmonton 

Steamfitter — Pipefitter 

Gary  Gubersky 

Fort  Saskatchewan 

Dow  Chemical  Canada  Inc. 
Fort  Saskatchewan 

Structural  Steel  and 

Plate  Fitter 

Juan  Daza 
Edmonton 

Western  Steel  Fabricators 
Alberta  Ltd. 

Edmonton 

Transport  Refrigeration 
Technician 

Kevin  Ryan 

Fort  McMurray 

Aircon  Technologies  of 

Fort  McMurray  Ltd. 

Fort  McMurray 

Water  Well  Driller 

Dean  Buhler 

La  Glace 

Peterson  Aqua-Tech 

Drilling  Ltd. 

La  Glace 

Welder 

Jeff  Soltesz 
Edmonton 

Advance  Engineered 
Products  Ltd. 

Edmonton 
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Alberta  Companies  Recognized  for  Commitment  to  Training  Apprentices 

Talking  with  . . . Alberta’s  Top  Employers 


The  Alberta  Apprenticeship  and  Indus- 
try Training  Board  recently  presented  Top 
Employer  Awards  for  2000  to  Risley 
Manufacturing  Ltd.  in  Grande  Prairie 
and  Coram  Construction  in  Calgary. 

Each  year  the  Board  recognizes  two 
employers  in  Alberta,  one  from  the  north 
and  one  from  the  south.  Winners  are  cho- 
sen based  on  their  ability  to  hire  and  train 
apprentices,  and  their  participation  in 
activities  that  encourage  people  to  enter 
the  trades. 

Reg  Isley,  owner  of  Risley  Manufactur- 
ing Ltd.,  started  his  logging  and  forestry 
equipment  business  21  years  ago  as  a 
two-man  shop.  Today,  he  employs  118 
tradespeople,  including  91  certified  jour- 
neymen and  27  apprentices  in  the  welder. 


machinist,  millwright,  partsman,  electron- 
ic technician  and  heavy  equipment  tech- 
nician trades. 

“Our  involvement  in  the  apprenticeship 
program  goes  back  many  years,”  said 
Reg.  “To  be  honoured  by  the  organiza- 
tion that  helped  me  get  started  as  a 
welder  is  quite  a thrill.  The  number  of 
people  who  have  helped  Risley  grow,  and 
who  Risley  has  helped,  speaks  very  well 
for  the  quality  of  the  apprenticeship  sys- 
tem we  have  in  Alberta.  This  honour  is 
proof  of  that.” 

Employees  of  Risley  Manufacturing 
Ltd.  have  been  members  of  the  welder 
local  apprenticeship  committee  and  the 
Grande  Prairie  Regional  College  trade 
advisory  committees. 


“We  operate  in  a very  competitive 
world  economy  from  a region  that  could 
correctly  be  called  isolated,  so  we’ve 
always  focused  on  training  our  employ- 
ees,” said  Reg.  “The  Alberta  apprentice- 
ship system  provides  a solid  foundation  to 
develop  the  world-class  people  we  have, 
and  need,  in  our  organization.” 

Calgary’s  Coram  Construction  also 
demonstrates  strong  support  of  appren- 
ticeship training  in  Alberta.  As  a company 
involved  in  commercial  and  light  industri- 
al construction.  Coram  Construction  con- 
sistently hires  entry-level  apprentices  and 
encourages  long-term  employment  with 
their  company.  They  also  participate  in 
the  Registered  Apprenticeship  Program 
(RAP)  and  Skills  Canada  competitions. 


Described  by  one  nominator  as  “one  of 
the  most  proactive  and  pro-apprenticeship 
companies  in  Alberta,”  Coram  Construc- 
tion currently  employs  160  construction 
workers,  including  60  certified  journey- 
men and  20  apprentices  in  the  carpenter, 
crane  and  hoisting  equipment  operator 
and  concrete  finisher  trades. 

Bob  Hearn,  personnel  co-ordinator  for 
Coram  Construction,  accepted  the  award 
on  behalf  of  his  company.  “We  are  very 
honoured  to  be  recognized  by  the  Alberta 
Apprenticeship  and  Industry  Training 
Board  for  our  work  with  apprentices,” 
he  said.  “And  we  want  the  apprentices 
we  work  with  to  know  that  through 
training  and  education,  the  opportunities 
are  endless.” 


Spring  2001 


...and  designated  occupations 


The  Alberta  Apprenticeship  and  Industry  Training  Board  (the  Board),  through  Provincial  Apprenticeship  Committees  (PACs)  and 
Occupational  Training  Committees  (OTCs),  sets  the  standards  and  requirements  of  apprenticeship  and  occupational  training  programs. 
Technical  training  is  based  on  course  outlines  developed  by  members  of  these  industry  advisory  committees.  The  course  outlines  are 
revised  regularly  to  keep  in  step  with  today's  workplace  needs.  One  or  more  of  Alberta's  technical  institutes  and  community  colleges 
provide  technical  training  in  most  trades. 

Each  trade  and  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone  you  know.  If  your  trade  or  occupation 
is  missing,  stay  tuned  for  future  issues  of  Update.  We'll  report  what's  current  as  the  industry  advisory  committees  provide  their  news. 


Do  you  have  questions  about  apprenticeship  or  any  of  the 
trades  and  designated  occupations? 


Call  3 1 0-0000  toll-free  anywhere  in  Alberta  and  enter  the  local 
number  of  the  the  Alberta  Career  Development  Centre  (CDC)  or 
Canada/Alberta  Service  Centre  (CASC)  you  would  like  to  reach. 


Bonnyville 

Career  Development 

Centre 

New  Park  Place,  Box  81 15 
5201  -44  Street 
Bonnyville,  ABT9N  2J4 
Tel:  (780)  826-41 75 
Fax:(780)826-1904 


The  contact  number  for 
all  PAC  Secretaries  is 
(780)427-4601. 

Presiding  Officers  for 
trades  are  identified  as 
PO  in  the  listings  below; 


Calgary 

Career  Development 
Centre 

7th  Floor,  Century  Park  Place 
855  - 8th  Avenue  SW 
Calgary,  ABT2P3P1 
Tel:  (403)  297-6457 
Fax:  (403)  297-4492 


Calgary 

Canada/  Alberta 
Service  Centre 

Fisher  Park  II 

100-6712  Fisher  Street  SE 
Calgary,  ABT2FI  2A7 
Tel:  (403)  297-3100 
Fax:  (403)  297-3799 


Edmonton 

Career  Development 
Centre 

7th  Floor,  South  Tower 
Seventh  Street  Plaza 
10030 - 107  Street 
Edmonton,  ABT5J  4X7 
Tel:  (780)  427-851 7 
Fax:(780)422-3734 

Fort  McMurray 
Canada/  Alberta 
Service  Centre 

7th  Floor,  Provincial  Building 
9915  Franklin  Avenue 
Fort  McMurray,  ABT9FI 2K4 
Tel:  (780)  743-7150 
Fax:  (780)  743-7492 


Grande  Prairie 
Career  Development 
Centre 

Suite  100,Towne  Centre  Mall 
9845-99  Avenue 
Grande  Prairie,  AB  T8V  0R4 
Tel:  (780)  538-5240 
Fax:  (780)  538-5237 


Hinton 

Career  Development 
Centre 

Yellowhead  Building 
437  Gregg  Avenue 
Hinton,  ABT7V  INI 
Tel:  (780)  865-8293 
Fax:(780)865-8269 


Lethbridge 

Career  Development 

Centre 

Room  280,  Provincial  Building 
200 -5th  Avenue  South 
Lethbridge,  ABT1J4C7 
Tel:  (403)  381-5380 
Fax:(403)381-5795 


Medicine  Hat 
Career  Development 
Centre 

104  Provincial  Building 
346 -3rd  Street  SE 
Medicine  Hat,ABT1A0G7 
Tel:  (403)  529-3580 
Fax:  (403)  529-3564 


Peace  River 

Career  Development 

Centre 

9715-  100  Street 
Peace  River,  ABT8S  1T4 
Tel:  (780)  624-6529 
Fax:(780)624-6476 


Red  Deer 

Career  Development 
Centre 

3rd  Floor,  First  Red  Deer  Place 
491 1-51  Street 
Red  Deer,ABT4N6V4 
Tel:  (403)  340-51 51 
Fax;  (403)  340-51 53 


Slave  Lake 
Canada/  Alberta 
Service  Centre 

Box  787 

101  Main  Street  SE 
Slave  Lake,  AB  TOG  2A0 
Tel;  (780)  849-7290 
Fax:(780)849-7379 


Vermilion 

Career  Development 
Centre 

Box  26, Provincial  Building 
4701  - 52  Street 
Vermilion,  ABT9X1J9 
Tel:  (780)  853-81 50 
Fax:(780)853-8203 


Agricultural  Mechanic 

PO  Arnold  Van  Vliet 
PAC  Sec  Ed  Braun 

The  Board  recently  approved 
the  PAC's  4 period  (year)  pro- 
posed course  outline.  Imple- 
mentation of  the  new  4 period 
program  will  begin  in  Septem- 
ber 2001 . It  will  contain  4 
eight-week  periods  of  technical 
training.  Along  with  the  new 
program,  the  PAC  has  recom- 
mended a trade  name  change 
to  agricultural  equipment  tech- 
nician. For  information  contact 
the  secretary. 

Auto  Body  Technician 

PO  Rob  Borrelli 
PAC  Secretary  Murray 
Stratton 

Approximately  200  industry 
representatives  will  be  asked  to 
review  and  comment  on  the 
outcomes  of  a recently  com- 
pleted occupational  analysis  for 
the  trade.  The  validation  study 
will  be  completed  by  the  end  of 
May  and  a report  with  recom- 
mendations presented  at  the 
PAC  meeting  June  20.  For  infor- 
mation contact  the  secretary. 

Automotive  Service 
Technician 

PO  William  Haggeman 
PAC  Sec  Ed  Braun 

The  Board  has  accepted  the 
PAC's  recommendation  to  leave 
apprentice  wages  as  they  are  in 
the  automotive  service  techni- 
cian trade  regulation.  When 
making  their  recommendation 
to  the  Board,  the  PAC  consid- 
ered the  results  of  a survey  con- 
ducted during  the  Summer  of 
2000,  presentations  from 
industry  associations  and  input 
from  the  LACs.  The  PAC  thanks 
the  members  of  industry 
that  participated  in  this 
consultation.  To  view  the 
legislation,  go  to  www.tradese- 
crets.org/ne-index.htm. 

Baker 

PO  Douglas  Brubaker 
PAC  Sec  Bob  Payette 
Douglas  Brubaker  was 
appointed  presiding  officer  of 
the  Baker  PAC  on  January  26. 
Douglas  replaces  Bernard  Sea- 
man. The  baker  industry  wishes 
Bernard  success  in  his  new 
endeavors.  A new  course  out- 
line and  new  examinations 
have  been  implemented  for  the 
school  year  2000-2001 . Indus- 
try support  has  resulted  in  suc- 


cessful delivery  of  technical 
training  in  both  Edmonton  and 
Calgary.  For  information  con- 
tact the  secretary. 

Boilermaker 

PO  Warren  Fraleigh 
PAC  Sec  Barry  Yerex 

At  the  PAC  meeting  on 
March  7,  members  discussed 
the  recommendations  brought 
forth  from  the  trade  cluster 
group.  For  information  contact 
the  secretary. 

Bricklayer 

PO  George  Larocque 
PAC  Sec  Ed  Braun 

A PAC  meeting  is  scheduled 
for  March  21.  Agenda  items  for 
this  meeting  can  be  forwarded 
to  the  secretary. 

Cabinetmaker 

PO  Ernst  Saizgeber 
PAC  Sec  Bob  Payette 

With  the  support  of  industry 
and  Lethbridge  Community 
College  the  cabinetmaker 
WATS  program  continues.  Sec- 
ond period  technical  training 
ran  in  2000-2001.  The  Calgary 
LAC  in  consultation  with  the 
PAC  is  developing  an  alternate 
4th  period  apprentice  in-class 
practical  project.  Additional 
joinery  is  proposed  for  inclusion 
in  the  project.  The  PAC  is  work- 
ing with  SAIT  to  develop  learn- 
ing guides  based  on  the 
cabinetmaker  course  outline. 
This  will  provide  additional 
reading  references  for  appren- 
tices in  all  four  years  of  appren- 
ticeship. The  cabinetmaker  PAC 
is  presently  working  to  expand 
PAC  membership  from  9 to  1 1 
members  to  allow  for  represen- 
tation from  areas  such  as 
Lethbridge  and  Ft.  McMurray. 
For  information  contact 
the  secretary. 

Carpenter 

PO  Kendall  Nielson 
PAC  Sec  Ed  Dohei 

A new  record  book  for  the 
carpenter  trade  was  approved 
and  implemented  on  December 
1 2 . As  part  of  Alberta's  commit- 
ment to  mobility,  and  to  stan- 
dardize apprentice  progress 
throughout  the  country,  indus- 
try representatives  from  across 
Canada  developed  new  work 
experience  pages  for  the  record 
book.  The  carpenter  inter- 
provincial examination  item 
bank  has  been  completed  and 


a new  Interprovincial  examina- 
tion was  implemented  in  Janu- 
ary. For  information  contact  the 
secretary. 

Concrete  Finisher 

PO  Ed  Kalis 
PAC  Sec  Ed  Dohei 

The  PAC  for  the  concrete  fin- 
isher trade  is  developing  and 
implementing  a marketing  plan 
to  address  low  enrollment  in 
the  trade.  If  you  have  someone 
working  for  you  who  could  be 
signed  up  as  an  apprentice,  or 
should  be  attending  technical 
training,  contact  the  appren- 
ticeship and  industry  training 
office  nearest  you. 

Construction  Craft 
Laborer  (Designated 
Occupation) 

PO  Ian  Johnston 
Sec  Ed  Dohei 

The  amended  Apprentice- 
ship and  IndustryTraining  Act 
came  into  effect  on  January  1 . 
Legislative  changes  now  enable 
individuals  with  only  work 
experience  to  challenge  an 
examination  for  certification  in 
this  occupation.  For  informa- 
tion contact  the  secretary 

Cook 

PO  Sophia  Ling 
PAC  Sec  Bob  Payette 

The  PAC  is  working  with 
industry  to  develop  a national 
common  core  curriculum  for 
the  trade.  For  information  con- 
tact the  secretary. 

Crane  and  Hoisting 
Equipment  Operator 

PO  Ron  Schram 
PAC  Sec  Larry  Zeisman 

New  course  outlines  have 
been  implemented  for  both  the 
medium  and  heavy  boom  truck 
operator  crafts.  New  examina- 
tions (including  practical  exam- 
inations where  applicable) 
were  released  in  January  2001 
for  most  crafts  of  the  Crane  and 
Hoisting  Equipment  Operator 
trade.  For  information,  contact 
the  secretary. 

Electrician 

PO  Wallace  Land 
PAC  Sec  Jerry  Wright 

Many  changes  have  been 
made  to  the  electrician  course 
outline.  One  of  the  modifica- 
tions is  to  the  heating  controls 
course,  which  has  been 
revamped  to  reflect  the  new 


technology  in  the  electrician 
trade.  In  addition,  the  focus  of 
the  electronics  course  has 
shifted  to  the  practical  applica- 
tions within  the  electrician 
trade  as  opposed  to  a heavy 
focus  on  electronic  theory. 
These  changes  are  to  be  imple- 
mented in  the  fall  of  2001 . 
For  information  contact 
the  secretary. 


Floorcovering  Installer 

PO  Dennis  Rattray 
PAC  Secretary  Murray  Stratton 
To  ensure  technical  training 
in  this  trade  continues  industry 
support  is  required.  If  you  are 
eligible  to  attend  technical 
training,  contact  a field  consult- 
ant at  your  local  apprenticeship 
and  industry  training  office  to 
discuss  registering  for  the  next 
school  term. 


Gasfitter 

PO  Lawrie  Bruton 
PAC  Sec  John  Lampey 

The  Board  has  accepted  the 
PAC's  recommendation  to 
increase  technical  training  by 
an  additional  period.  Technical 
training  will  be  offered  in  ail 
three  periods  of  apprenticeship 
and  will  be  phased  in  over 
three  years.  For  information 
contact  the  secretary. 

Glazier 

PO  Paul  Heyens 
PAC  Sec  Ed  Dohei 

In  response  to  industry 
needs,  auto  glass  technician 
has  been  approved  as  a craft 
area  within  the  glazier  trade. 
This  designation  will  provide 
the  auto  glass  sector  of  the 
industry  with  access  to  techni- 
cal training.  The  course  outline 
for  the  glazier  trade  has  been 
amended  to  accommodate  the 
auto  glass  components  of  the 
training.  This  craft  has  two 
periods  of  technical  training 
common  to  the  first  2 periods 
of  the  3 period  glazier  program. 
For  information  contact  the 
secretary. 

Hairstylist 

PO  Silvana  Poplawski 
PAC  Sec  Bob  Payette 

The  hairstylist  PAC  has  iden- 
tified that  a Prior  Learning 
Assessment  (PLA)  practical 
examination  is  not  required  at 
the  first  period  level.  To 
increase  rural  representation, 
and  to  better  represent  Edmon- 


ton and  Calgary  where  there 
are  a significant  number  of 
salons,  hairstylist  PAC  member- 
ship has  been  increased  from  9 
to  13  members.  Additional 
members  are  from  Edmonton, 
Calgary,  Vermilion  and  Peace 
River.  For  information  contact 
the  secretary 

Heavy  Equipment  Tech- 
nician 

PO  Robert  Wheele 
PAC  Sec  Peter  Abramowski 

This  is  a reminder  that  a new 
heavy  equipment  technician 
program  is  underway  as  of  Sep- 
tember. If  you  have  questions 
about  the  potential  impact  on 
your  program,  please  call  your 
nearest  apprenticeship  and 
industry  training  office. 

Insulator 

PO  Ronald  Martineau 
PAC  Sec  Bob  Payette 

The  PAC  has  developed  and 
implemented  Prior  Learning 
Assessment  (PLA)  practical 
examinations  for  2nd  and  3rd 
period  technical  training.  Total 
membership  on  the  PAC  has 
been  increased  to  1 1 from  9. 
At  the  present  time,  two 
employee  members  are 
required.  If  you  are  interested 
in  becoming  a member  of  the 
insulator  PAC,  please  call  your 
nearest  apprenticeship  and 
industry  training  office. 

Locksmith 

PO  Bryan  Duplessis 
PAC  Sec  Ed  Dohei 

Low  enrollment  has 
prompted  the  PAC  to  partner 
with  industry  and  Red  Deer 
College  to  develop  a promo- 
tional plan  to  attract  new 
apprentices  and  to  develop 
long-term  strategies  to  main- 
tain the  locksmith  trade  in 
Alberta.  If  you  have  someone 
working  for  you  who  could  be 
signed  up  as  an  apprentice,  or 
should  be  attending  technical 
training,  please  contact  your 
nearest  apprenticeship  and 
industry  training  office. 

Machinist 

PO  Shawn  Deugo 
PAC  Sec  Peter  Abramowski 

A PAC  meeting  was  held  on 
November  7th.  Both  NAIT  and 
SAIT  raised  the  concern  of  low 
enrollment  for  this  trade.  If 
you  have  someone  working  for 


you  who  could  be  signed  up  as 
an  apprentice,  or  should  be 
attending  technical  training, 
contact  your  nearest 
apprenticeship  and  industry 
training  office. 

Millwright 

PO  Stewart  Zarowny 
PAC  Sec  Peter  Abramowski 

As  a result  of  the  PAC's 
November  28th  meeting, 
changes  to  the  course  outline, 
particularly  in  the  milling  area, 
were  recommended.  Entrance 
requirements  for  this  trade 
have  been  changed  to  Grade 
1 1 with  a pass  mark  in  Math 
20  or  23,  Applied  math  20  or 
Pure  Math  20,  Science  20  or  24 
and  English  20  or  24,  Biology 
20,  Chemistry  20  or  Physics  20 
or  equivalent.  The  trade  is  still 
considering  compulsory  certifi- 
cation. For  information  contact 
the  secretary. 

Motorcycle  Mechanic 

PO  Walter  Woolvett 
PAC  Sec  Larry  Zeisman 

Recommendations  from  the 
January  18th  PAC  meeting  will 
be  communicated  in  a future 
issue  of  Update.  For  informa- 
tion contact  the  secretary. 

Outdoor  Power  Equip- 
ment Technician  (Provi- 
sional Committee) 

PO  Colin  Flathers 
Sec  Darrell  Mottershead 

Outdoor  power  equipment 
technician  (OPET)  will  become 
a designated  trade  on  April  1, 
2001 . At  its  January  26th 
meeting,  the  Board  approved 
the  course  outline  and  record 
book  for  the  trade.  For  infor- 
mation contact  the  secretary. 

Plumber 

PO  Ralph  Austerman 
PAC  Sec  John  Lampey 

Ralph  Austerman  has  been 
appointed  presiding  officer  for 
the  plumber  PAC.  The  PAC 
thanks  retiring  PO  George  Doty 
for  his  years  of  excellent  serv- 
ice. Mr.  Doty  has  agreed  to 
become  an  employer  member 
of  the  committee.  Effective 
January  26th  the  educational 
requirements  for  the  plumber 
trade  have  been  changed  to 
Alberta  high  school  diploma 
with  a pass  mark  in  Math  10  or 
13,  Applied  Math  10  or  pure 
Math  10  or  equivalent.  The 
Board  also  approved  changes 


to  the  course  outline,  including 
an  increase  in  the  hours  for 
hydronic  heating  to  reflect 
changes  in  technology  within 
the  trade.  For  information  con- 
tact the  secretary. 

Painter  and  Decorator 

PO  Raymond  Massey 
PAC  Sec  Ed  Braun 

Implementation  of  the  new 
course  outline  continues 
smoothly.  Increased  industry 
support  is  required  for  ongoing 
classes.  If  you  have  someone 
working  for  you  who  could  be 
signed  up  as  an  apprentice,  or 
should  be  attending  technical 
training,  contact  your  nearest 
apprenticeship  and  industry 
training  office. 

Partsman 

PO  Marcel  Parent 
PAC  Sec  Larry  Zeisman 

At  the  January  26th  meet- 
ing, the  Board  approved 
the  PAC's  recommendation 
to  change  the  name  of  the 
trade  to  parts  technician. 
For  information  contact  the 
secretary. 

Power  Lineman 

PO  Terry  Schank 
PAC  Sec  Jerry  Wright 

A PAC  meeting  is  scheduled 
for  March  20th.  Questions  on 
this  trade  or  on  agenda  items 
for  the  upcoming  meeting  may 
be  forwarded  to  the  secretary. 

Power  System 
Electrician 

PO  Bruce  Harburn 
PAC  Sec  Jerry  Wright 

The  PAC  has  completed  a 
review  of  the  curriculum  for  power 
system  electrician  technical  training 
and  has  recommended  changes  to 
the  Board.  It  is  anticipated  that  the 
implementation  of  the  new  course 
outline  will  take  place  in  the  Fall  of 
2001.  For  information  contact 
the  secretary. 

Roofer 

PO  Robert  James 
PAC  Sec  Ed  Braun 

At  its  meeting  of  January  24th, 
the  PAC  discussed  further  steps  on 
the  topic  of  shingler  training  and 
certification.  The  PAC  thanks  the 
members  of  industry  who  returned 
their  Shingler  Response  Sheet.  For 
information  contact  the  secretary. 
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Each  year,  the  Alberta  Apprenticeship 
and  Industry  Training  Board  recognizes 
top  apprentices  in  more  than  50  trades  in 
Alberta.  Winners  are  chosen  based  on 
their  marks  during  their  apprenticeship 
training  and  recommendations  from  their 
employers.  For  Lien  Tang-Echeverria, 
many  years  of  hard  work  and  determina- 
tion to  become  a certified  hairstylist  have 
paid  off,  after  she  was  named  a Top  Hair- 
styling Apprentice  in  Alberta  for  2000.  “I 
was  shocked  to  find  out  I had  been  cho- 
sen,” said  Lien.  “It’s  such  a great  honor.” 

Born  in  Vietnam,  Lien  moved  to 
Edmonton  in  1983.  In  1992,  she  attempt- 
ed the  entrance  exam  for  the  hairstylist 
trade.  “Becoming  certified  as  a hairstylist 
had  always  been  a dream  of  mine,”  said 
Lien.  However,  due  mainly  to  her  limited 
command  of  English  at  the  time.  Lien 


was  unable  to  pass  the  exam.  So,  in 
1995,  she  began  taking  classes  to  upgrade 
her  English  and  to  complete  her  Alberta 
high  school  diploma.  In  1997,  she  reap- 
plied for  apprenticeship  and  began  work- 
ing in  hair  salons  in  the  evenings  and  on 
weekends,  while  attending  school  during 
the  day.  As  a single  mom  with  two  young 
children.  Lien  faced  many  challenges  on 
her  road  to  becoming  a hairstylist.  But 
support  from  family  and  friends  got  her 
through  the  tough  times.  “There  were 
many  times  I felt  like  giving  up,”  said 
Lien.  “But  I didn’t  because  I knew  in  my 
heart  I wanted  to  succeed.” 

Glenn  Farwell,  client  services  supervi- 
sor in  Edmonton,  was  one  of  the  appren- 
ticeship consultants  who  helped  Lien 
when  she  felt  she  couldn’t  go  on.  “I 
remember  Lien  coming  in  to  meet  with  us 
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and  being  very  upset,”  said  Glenn.  “We 
let  her  know  that  we  were  there  to  help, 
and  gave  her  the  encouragement  she 
needed  to  continue  with  her  training.” 

In  1999,  after  receiving  her  high  school 
diploma.  Lien’s  employer  recommended 
she  challenge  the  1st  year  exam  instead  of 
attending  the  10  weeks  of  technical  train- 
ing. She  wrote  the  exam  in  early  2000 
and  passed,  making  her  eligible  to  attend 
2nd  year  technical  training.  In  May  of 
2000,  Lien  enrolled  in  the  2nd  year  hair- 
styling program  at  Marvel  College  in 
Edmonton.  She  graduated  in  July  and, 
having  already  accumulated  all  the  hours 
of  on-the-job  training  required  under  her 
apprenticeship,  she  received  her  journey- 
man certificate  in  August. 

Lien  is  now  working  as  a hairstylist  at 
Ebony  and  Ivory.  “I  love  my  job  and 


look  forward  to  going  to  work  every 
day,”  said  Lien.  “It’s  definitely  worth 
every  effort  I have  made  to  get  here.” 
Lien’s  advice  to  anyone  interested  in 
entering  the  hairstyling  trade  is  not  to 
give  up.  “I  hope  people  look  at  me  and 
say,  ‘if  she  can  do  it,  so  can  I’.” 

Proud  to  be  recognized  for  her  hard 
work.  Lien  describes  the  Board’s  award  as 
“very  encouraging.”  She  plans  to  contin- 
ue developing  her  hairstyling  skills  and 
share  her  knowledge  with  others.  In  Feb- 
ruary of  this  year.  Lien  traveled  to  Hong 
Kong  to  see  how  fashions  and  hairstyles 
compare  to  North  American  trends. 
While  she  doesn’t  have  any  plans  to  open 
her  own  business  any  time  soon,  she’s  not 
about  to  close  any  doors.  In  Lien’s 
words,  “I  now  believe  anything  is  possi- 
ble.” Congratulations  Lien! 
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Sawfiler 

A/PO  R.  George  Grant 
PAG  Sec  Peter  Abramowski 

Participation  rates  for  this  trade 
remain  fair  to  good.  A PAC  meeting 
was  scheduled  for  December  7tFi 
but  a lack  of  a quorum  prevented 
those  present  from  conducting  for- 
mal PAC  business.  There  was,  how- 
ever, much  discussion  about  the 
trade  during  the  meeting.  For  infor- 
mation contact  the  secretary. 

Sheet  Metal  Worker 

PO  Jack  Strause 
PAC  Sec  Darren  Hutton 

A new  2nd  period  exam  has 
been  created  to  fit  the  revised 
course  outline  for  technical  training. 
The  3rd  and  4th  period  exams  will 
also  be  revised.  For  information 
contact  the  secretary. 

Sprinkler  Systems  Installer 

PO  Jan  Gardiner 
PAC  Sec  John  Lampey 
To  reflect  changes  in  technology, 
the  PAC  recommended  to  the 
Board  that  the  duration  of  technical 
training  be  increased.  The  Board 
has  approved  an  increase  from  6 to 
7 weeks  in  the  1st,  2nd  and  3rd 
periods  of  technical  training  com- 
mencing this  August.  For  informa- 
tion contact  the  secretary. 

Steamfitter-Pipefitter 

PO  Gerald  Tress 
PAC  Sec  John  Lampey 

The  PAC  has  received  industry 
support  to  replace  gasfitting  with 
welding  in  the  course  outline  for 
this  trade.  The  new  technical  train- 
ing will  be  phased  in  over  4 years 
commencing  in  September  2002  at 
the  earliest.  For  information  con- 
tact the  secretary. 

Tllesetter 

POJohn  Taylor 
PAC  Sec  Ed  Dohei 

The  PAC  is  developing  modular- 
ized learning  resource  materials  for 
classroom  instruction.  Technical 


training  is  delivered  by  SAIT  in  both 
Edmonton  and  Calgary.  For  more 
information  contact  the  Alberta 
apprenticeship  office  nearest  you. 
The  next  PAC  meeting  is  on  May 
24th.  For  information  contact  the 
secretary. 

Tool  and  Die  Maker 

PAC  Sec  Peter  Abramowski 

The  tool  and  die  maker  PAC  is 
actively  recruiting  members  to 
make  recommendations  to  the 
Alberta  Apprenticeship  and  indus- 
try Training  Board  on  training  and 
certification  standards  for  the  trade. 
If  you  are  interested  contact  an 
apprenticeship  consultant  at  the 
office  nearest  you. 

Transport  Refrigeration 
Technician 

PO  Richard  Hovagimian 
PAC  Sec  Larry  Zeisman 

A PAC  meeting  was  held  on  Jan- 
uary 25th  in  Edmonton.  New  3rd 
period  exams  and  qualification  and 
assessment  exams  have  recently 
been  released.  The  PAC  is  looking 
for  additional  members.  If  you  are 
interested  in  serving  on  the  com- 
mittee, contact  an  apprenticeship 
consultant  at  the  office  nearest  you. 

Water  Well  Driller 

PO  Brad  Meyer 
PAC  Secretary  Murray 
Stratton 

The  next  PAC  general  meeting  is 
scheduled  for  April  4th.  For  infor- 
mation contact  the  secretary. 

Welder 

PO  Don  Bunch 
PAC  Sec  Barry  Yerex 

The  PAC  held  a meeting  on  Feb- 
ruary 1 st.  The  major  topic  of  discus- 
sion was  the  proposed  items  on  the 
new  welder  course  outline  as  well 
as  recommendations  from  the  clus- 
ter group.  This  topic  will  require  fur- 
ther consultation.  For  information 
contaa  the  secretary. 


What  is 

Skills  Canada? 

Skills  Canada  is  a non-profit  organ- 
ization that  encourages  young  people 
to  make  careers  in  trades  and  tech- 
nologies their  first  choice.  Through  its 
partnerships  with  business,  govern- 
ment, and  education  leaders.  Skills 
Canada  develops  programs,  clubs 
and  competitions  for  students  in  jun- 
ior and  senior  high  school,  colleges 
and  universities,  and  apprenticeship 
training  programs  across  Canada. 

Each  yeag  provincial  and  territorial 
offices  of  Skills  Canada  work  with  the 
national  organization  to  organize 
skills  competitions.  In  Alberta,  for 
example,  top  students  from  trade 
schools  across  the  province  compete 
in  local  competitions.  Winners  are 
then  invited  to  the  provincial  compe- 
tition, and  if  they  score  well,  they  may 
qualify  to  compete  in  the  national  and 
worldwide  skills  competitions.  The 
purpose  of  the  competitions  is  to 
increase  awareness  about  careers  in 
trades  and  technologies,  and  provide 
an  opportunity  for  young  Canadians 
to  test  their  skills  against  other  top 
students  in  their  provinces,  through- 
out Canada  and  around  the  world. 
The  national  skills  competition  will 
be  held  in  Edmonton  this  year  from 
May  31  to  June  2.  For  more  informa- 
tion about  Skills  Canada,  contact  the 
national  office  at  (819)  771-7545,  or 
visit  the  Skills  Canada  website  at: 
http://www.skillscanada.com.  Skills 
Canada  - iUberta  can  be  reached  at 
(780)  493-2630. 
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Expected  Demand  for  Construction  Workers  Could 

Bring  Challenges  and  Opportunities 

. . ..Highlights  from  the  COAA  labour  forecast 


Members  of  the  Construction  Owners  Associa- 
tion of  Alberta  (COAA)  met  with  the  Apprentice- 
ship and  Industry  Training  Board  in  November  to 
discuss  the  expected  supply  and  demand  of 
construction  workers  in  Alberta. 

The  COAA  provided  the  Board  with  an  overview 
of  their  labour  forecast,  which  covers  1 2 con- 
struction trades  in  Alberta.  During  the  2000-2004 
forecast  period,  demand  for  workers  in  many  of 
these  trades  is  expected  to  rise.  Highlights  for  the 
forecast  period  include  expected  increases  in 
non-residential  construction  and  government 
construction  funding.  Increases  are  also  expected 
for  residential  construction,  although  after  2001, 
it  will  likely  begin  to  slow. 


A major  project  list  for  heavy  industrial  construc- 
tion totalling  $49  billion  is  also  expected  during 
the  forecast  period. 

Recognizing  the  challenges  Alberta  could  face  if 
the  demand  for  construction  workers  continues  to 
rise,  the  COAA  committee  is  looking  at  ways  to 
encourage  more  workers  to  enter  the  trades. 

Next  steps  include  developing  a process  for  bring- 
ing foreign  workers  to  Alberta,  increasing  promo- 
tion of  Registered  Apprenticeship  Program  (RAP) 
scholarships,  and  developing  a pilot-project  for  a 
study  on  the  effective  use  of  apprentices.  The  pilot 
will  take  place  at  the  Shell  Albian  Oil  Sands  Project. 
For  more  information  about  the  forecast,  visit  the 
COAA  website  at  www.coaa.ab.ca  = 


Register  Early  for  Technical  Training 

Apprentices!  Remember  to  register  for  technical  training  class- 
es as  soon  as  you  receive  your  class  schedule,  and  be  sure  to 
arrange  this  training  with  your  employer.  Also,  to  avoid  delays 
in  receiving  your  Employment  Insurance  (El)  benefits,  bring  your 
complete  El  information  to  your  first  class.  ^ 
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